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Your guide to surviving the madness in a Covid-crazy world..

your informed
consent kit 
(for employees)

COVID response

survival

QUIck guide for
employers
This quick guide details your rights
and responsibilities in relation to the
Covid-19 vaccine and your employees.
This vital information may help you
avoid potentially costly legal battles
with disgruntled employees.

fed up with
Covid: virus
Fact sheet This fact sheet reveals the

safety shortfall, dubious
effectiveness, and real risk
profile of this experimental
vaccine that you won’t get
from your GP - again with

This kit is packed with
suggestions for what to say &
do when you’re told that you’re
“required” to have the vaccine.

CLICK HERE to download your
FREE informed consent pack.

This guide outlines your rights regarding the COVID-19 vaccination. It does not constitute legal  or medical advice. APRIL 2021
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Email us at: hello@voicesforfreedom.co.nz

CLICK HERE to download your FREE quick guide.

mask Fact
sheet
This fact sheet exposes
the questionable
protection rating for
masks and the real health
risks of wearing one for 

extended periods of time, backed by real
science that the Government is suppressing.

CLICK HERE to download your FREE mask fact
sheet & reference list.

This fact sheet exposes the
lies, cover ups, and
inconsistencies the
Government is peddling to 

CLICK HERE to download your FREE virus fact
sheet & reference list.

keep you in lockdown, with links to the reliable
evidence so you can share with confidence. 

Covid vaccine
Fact sheet

CLICK HERE to download your FREE Covid vaccine
fact sheet & reference list.

 links to evidence you can rely on..

The Mask Exemption Fact Check reveals all the
scenarios when you don’t have to wear one, even
when they have you believe it’s “mandatory”.

mask exemption fact check

CLICK HERE to download your FREE mask
exemption fact check sheet.

Printable Truth Bombs
These shareables are like “bite-sized truth
horderves” and are the perfect way to capture
someone's curiosity and whet their appetite for
the whole truth. Download and send to friends
on email, share on social media, print, hand out,
or drop in mailboxes. Spread them far and wide.

CLICK HERE to download your FREE printable
truth bombs.

Know Your Rights Template Kit is packed with
fill-in-the-blanks letters and emails to use for
home, work, school and even managed
isolation/quarantine, when you are being
pressured into taking a PCR test or a vaccine. 

know your rights template kit

CLICK HERE to download your FREE know your rights template kit.

smart activist checklist
This checklist is designed to hone your
effectiveness as an activist with friends, family, or
strangers without holding signs or shouting into
microphones - so you can free more people from the
“Covid trance”, and maybe even be thanked for your
effort.

CLICK HERE to download your FREE checklist .

If you value the resources
we are creating here at

Voices for Freedom, 
please CLICK HERE to

support us to continue 
our work by making a

financial contribution. 

https://voicesforfreedom.co.nz/wp-content/uploads/2021/04/Informed-Consent-Kit-2021.pdf
https://voicesforfreedom.co.nz/wp-content/uploads/2021/04/Employers-Vax-Quick-Guide-2021.pdf
https://voicesforfreedom.co.nz/wp-content/uploads/2021/04/Mask-Flyer-Reference-2021-V.2.pdf
https://voicesforfreedom.co.nz/wp-content/uploads/2021/04/Fed-Up-with-Covid-Reference-2021-V.2.pdf
https://voicesforfreedom.co.nz/wp-content/uploads/2021/04/Covid-Vaccine-Facts-2021-V.3.pdf
https://voicesforfreedom.co.nz/wp-content/uploads/2021/04/NZ-Face-Mask-Fact-Check-2021.pdf
https://voicesforfreedom.co.nz/safe-effective-free-lets-look-at-the-facts/
https://voicesforfreedom.co.nz/wp-content/uploads/2021/04/Template-Letter-Pack-2021.zip
https://voicesforfreedom.co.nz/wp-content/uploads/2021/04/How-to-ace-being-a-champion-for-freedom.pdf
https://voicesforfreedom.co.nz/donate-to-voices/


Record dates and times. 

Keep detailed notes describing any physical and mental effects. 

Ask your Doctor to report any and all adverse effects and medical treatment received
to CARM (and do a report yourself if you're able).

Ask your Healthcare provider to lodge a claim with ACC for your injury. 

Ask for a full copy of your medical records when you reported the injury.

Ask your employer to record your injury on their health and safety register.
 

3.

If you accept the vaccine
make sure you: 

honest and accurate answers to your questions. 

receive, on request, a written summary of the information provided. 

be informed in writing of any procedure that requires your consent, will involve an experimental

procedure, or a significant risk of adverse effects.

refuse services and to withdraw consent to services.  This means no one, including your employer, is

able to pressure, coerce or shame you into accepting the vaccine if you are not comfortable with it.

have one or more support people of your choice present. 

complain in any form that is appropriate to you. 

YOU ALSO HAVE THE RIGHT TO:

YOU SHOULD BE TOLD:

a) The Pfizer vaccine has only "provisional" approval in NZ for use "on a limited number of

patients" and this approval does not guarantee safety or effectiveness;

b) Safety testing is not due to be completed until at least 2023, 

c) It is not approved for anyone under 16, has not been tested for pregnant women, and may

be unsafe if you are taking certain medications or have various medical conditions. 

You should also be told there is no reliable evidence that this vaccine prevents you catching

the virus or spreading it to others.

If you are not told any of the above postpone your appointment to get advice.

Ask your employer to put their request in writing AND any consequences for your
employment if you decide not to get the experimental vaccine (or benefits if you do). 

Clarify whether they are saying you will lose your job, position, hours or benefits of
employment if you decline the vaccine.

So, you've been asked to get the Covid vaccine..    What now?

informedkitconsent

Take a copy of any information you are offered. 

Record the name and professional qualifications

of the vaccinator, the professional medical body

they are a member of, and what professional

indemnity insurance they have and with which

company.
Ask for documents to verify the above information.  

If possible, record this conversation.

You cannot be forced to have the rushed,
experimental Covid-19 vaccine in New
Zealand and you can't give proper
informed consent without understanding
all of its risks and benefits. 

IMPORTANT

It's unlawful to threaten, coerce, or
blackmail you to take a vaccine. 

Get a copy of any information you are offered. Ask for the vaccine "data sheet" and for
time to read it, understand it and get independent medical and/or legal advice. 

Info you need to make an Informed Choice

YOU MAY NEED TO POSTPONE THE VACCINE APPOINTMENT.

Before making a choice or giving consent to the Covid vaccine, you have the right to an explanation of the options
available, including an assessment of the expected risks, side effects, benefits of accepting or declining the vaccine.

informed consent (your rights under the health & disability code) 

If you suffer adverse effects after the jab

Print a copy of the Health &
Disability Code for your bag 

https://www.hdc.org.nz/media/2715/y
our-rights-poster-english.pdf

The Covid-19 vaccine has only been
provisionally approved, and full
approval, ongoing safety assessment,
and safe future use depend on injuries
from the vaccine being reliably
reported.

2.

1.

APRIL 2021
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SCAN the QR to LEARN

MORE & watch the

Employment

Law Webinar.

This guide outlines your rights regarding the COVID-19 vaccination & employment. It does not constitute legal or medical advice. www.voicesforfreedom.co.nz/employees

https://www.hdc.org.nz/media/2715/your-rights-poster-english.pdf
http://www.voicesforfreedom.co.nz/employees


You may choose to be represented by your union, or by an individual
employment representative of your choice. 

The purpose of engaging representation is to ensure that you are treated
fairly and reasonably throughout the process. 

Engaging in representation will also assist you if you plan to raise a
personal grievance claim: there are a number of ways that a
representative can assist you in reaching a satisifactory resolution. 

Whether your role carries a higher risk of contracting COVID-19, and
therefore whether there is any basis to require vaccination?
If it is deemed that the vaccine is required, and you continue to
decline the vaccine, whether there is a way you can continue to work
all or some of your role without the vaccine?
If the vaccine is required and there is no way you can continue all or
part of your role, and you continue to decline the vaccine, are there
any redeployment opportunities?

The real risks of contracting COVID-19 in your role? 
Whether it is sufficient for you to wear PPE instead of taking the
vaccine?
Whether there are other ways you can keep yourself safe?
Whether your employer would agree to a lengthened 

If termination is imminent, whether you can take a period 

Your employer should invite you to a meeting to discuss your role. The
purpose of these discussions will be to ascertain: 

Each situation will be different. However, some points for discussion may
be:

timeframe to make your decision?

of paid or unpaid leave while you consider your options?

So, you're being transferred or losing your job ..    What now?

help!

Reinstatement to your former role. 
Lost wages (you may be able to claim up to three months worth of lost wages).
Monetary compensation for hurt and humiliation if you have been terminated or disadvantaged.
Reimbursement of legal fees.

If your employment is terminated, or if you are unfairly redeployed into another position, you have the option to raise a personal grievance claim. 
 Possible remedies are:

4. approach your union & engage with
a legal advocate

You may have had a suspicion your job was on shaky ground due to your
decision to decline the vaccine. Perhaps this discussion has come out of
the blue. Whatever the scenario, the most important thing to do at this
stage is to keep your cool and don't act hastily.

Speak with your employer1.

This guide outlines your rights regarding the COVID-19 vaccination & employment. It does not constitute legal or medical advice. www.voicesforfreedom.co.nz/employees APRIL 2021

resolution: success or ?

go back to your employer

2. Check your contract

Ask lots of questions & RECORD YOUR CONVERSATIONS WHEREVER
POSSIBLE.  (There are free apps you can install on your phone for this)
Ask your employer to put their statements in writing and explain that
you will be seeking legal or medical advice. 

Find your employment contract and read the details. Look for any wording
that indicates a need to prove immunity to carry out employment related
activities. Medical professionals may have such clauses in their
agreements to allow them to work in hospitals, but most other industries
are unlikely to include these conditions (unless the role has been
specifically made for the Covid repsonse, i.e. Customs). 

Highlight any relevant sections. 
If you have engaged a lawyer or legal advocate, you may wish to share
this document with them.

compile a list of key questions
for your employer

3.

5.
You may wish to continue to attend meetings  with your employer, with
or without representation. However, in either option, it is important that
you continue to talk to your employer in good faith. Continue to provide
them with information. Your employer is required to make a decision
based on the information they have at the time: and therefore  it would
be ideal to provide your employer with as much relevant information as
possible. 
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The purpose of pursuing a personal grievance is to "right the wrong" as much as possible. You may wish to engage a representative to help
you with this process; alternatively, you can utilise resources on www.ashleightheadvocate.co.nz 

http://www.voicesforfreedom.co.nz/employees
https://www.ashleightheadvocate.co.nz/
https://www.ashleightheadvocate.co.nz/


EMPLOYERS may find themselves subject to a successful discimination claim if they require 

 new employees be vaccinated - particularly if they decline on religious or medical grounds. 

YOU MAY NOT ask new employees whether they have (or have not) taken the vaccine except

where it may be  relevant to the job - i.e. they could be at high risk of contracting Covid-19.

EMPLOYING  someone new based on their vaccination status may lead to a discimination claim.

CHANGING an employee's position or status on the basis of vaccine status must be considered

reasonable and must also follow a fair process, such as a proper risk assessment involving the

worker, the Union and other representatives. 

4.

VACCINE STATUS AND YOU

There is no evidence that the vaccine prevents
infection or transmission of SARS-CoV-2.
Therefore, vaccinated employees may become
infected and pass the virus to others. 

Will the vaccine make my business safer? 

ALSO IMPORTANT 

COVID-19 VAX - QUICK GUIDE FOR

EMPLOYERS

The Covid vaccine is not mandatory. 
At this time, you cannot legally 
require an employee to take a
vaccine as a condition of
employment. If you do so, you may
incur a discrimination claim. 

do my employees have to be
vaccinated? 

If you recommend or pressure your employees to
take the vaccine and they are injured, this could
result in mass sick leave and disruption to your
business, or even a health & safety claim.  

what are my responsibilities if my employee
is injured by the covid Vaccine? 

It is an experimental vaccine and you have a
health and safety duty. You must allow
employees the opportunity to learn the risks
and provide proper informed consent. 

what should I say about vaccine risk?

w w w . v o i c e s f o r f r e e d o m . c o . n z      E m a i l :  h e l l o @ v o i c e s f o r f r e e d o m . c o . n z

If you make the Covid vaccine a condition of their job and
your employee incurs injury and is unable to work, check with
ACC what will happen to your levies. 

check your aCC levies

Without a law change, it is highly unlikely that you'll be able to
dismiss an employee for not taking the Covid-19 vaccine. It will
also be difficult to argue that this person is a significant health
and safety risk if they have been performing their duties
throughout prior Covid-19 community outbreaks.  
if you can manage the risks to health and safety without
interruption to your employee(s) that is the safest option.

what happens if I offer the jab but my
employee declines it? 

A personal grievance can be costly, averaging
$30,000 in remedies and $15,000 in legal fees. 

APRIL 2021

Be prepared to potentially pay significant sick
leave to cover the time they are unable to work. 
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potential legal consequences

http://www.voicesforfreedom.co.nz/


The info in this Quick Guide is general in nature only & does not constitute 
legal advice. It is not a substitute for advice from an expert. 

Advise them that a vaccinated employee could still
get Covid-19 and pass it to other staff, even without
symptoms. Vaccinated staff may not be protecting
others by getting the vaccine and in fact, could be
putting your vulnerable employees at more risk if
they are unaware they are infected.

what should I do if one of my employees
refuses to work with unvaccinated
 co-workers? Your employees are under no obligation to tell you their

vaccination status or give reasons why they are, or are
not, vaccinated. 

does my employee have to advise me of
their vaccine status?

Employers have an obligation to do everything
reasonably practiable to reduce the risk to the
health and safety of their employees.

am I under an obligation to keep covid-19
out of my workplace? 

w w w . v o i c e s f o r f r e e d o m . c o . n z APRIL 2021

While there is currently no law mandating the Covid vaccine in NZ,  complicated problems arise for

employers who seek to balance the rights of their employees who do not wish to take a rushed experimental

vaccine, against those who claim they feel at risk working alongside unvaccinated staff members. Further,

given that the vaccine does not guarantee a Covid-19 free workplace, employers can sometimes feel like

they're stuck between a rock and a hard place since asymptomatic but infected vaccinated workers may

pose significant risk to  employees vulnerable to Covid-19. 

covid-19 vaccine rollout raises complex issues for employers 

However this area is not straightfoward and there could
be a conflict between the preservation of people’s
rights under the Bill of Rights Act, and the Health and
Safety Act. 

can I require my employees to be
vaccinated? 

Without a law change, it will not be possible to
legitimately dismiss an employee on the basis 
that they have not taken the Covid vaccine.

what ARE MY OPTIONS if my employee IS 
 Unwilling to be vaccinated? 

The NZ Govt states on its website that the vaccine
“may not fully protect everyone who gets it." and "We
don’t yet know how long you’ll be protected for, or if it
will stop you from catching and passing on the virus.” 

At this time, you cannot require an employee to be
vaccinated. The Bill of Rights 1990 provides the right 
to refuse to undergo any medical treatment, including
being vaccinated. There is currently no  legislation or
public health directive that clearly gives you the right
to require an employee to be vaccinated. 

It is likely that this conflict will result in a legal
challenge in the future. 

 not shown to reduce infection or transmission. 

It will be very hard to prove that an unvaccinated
person poses a health and safety risk if your
workplace has been able to operate without
vaccinated staff until now, even if that required 
use of PPE gear.

If you wish to make changes to that persons
employment status or position, you must prove 
that your employee poses a real and iminent risk 
to health and safety. 

If you decide to record your employee as
"unvaccinated" because they have not advised
whether they are or are not vaccinated, you must
advise your employee that you are doing so. 

Your employees will need to give consent prior to
their details being stored on software recording
which of your staff are vaccinated.  

It is arguable whether this duty includes reducing the
likelihood of infection transmission. What steps did you
take previously to reduce the incidence of say, flu?

It is also arguable whether vaccination should be
something used to keep a workplace "safe".
Particularly the Covid-19 vaccine which is experimental
with trials not due to be completed until 2023, and also   

stay in touch and keep up with
what's neW!

www.voicesforfreedom.co.nz/eMPLOYERS
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http://www.voicesforfreedom.co.nz/
https://covid19.govt.nz/health-and-wellbeing/covid-19-vaccines/covid-19-vaccines-in-new-zealand/vaccines-being-used-in-new-zealand/
https://covid19.govt.nz/health-and-wellbeing/covid-19-vaccines/covid-19-vaccines-in-new-zealand/vaccines-being-used-in-new-zealand/
https://covid19.govt.nz/health-and-wellbeing/covid-19-vaccines/covid-19-vaccines-in-new-zealand/vaccines-being-used-in-new-zealand/
https://covid19.govt.nz/health-and-wellbeing/covid-19-vaccines/covid-19-vaccines-in-new-zealand/vaccines-being-used-in-new-zealand/
https://covid19.govt.nz/health-and-wellbeing/covid-19-vaccines/covid-19-vaccines-in-new-zealand/vaccines-being-used-in-new-zealand/
http://www.voicesforfreedom.co.nz/employers


Discover The Truth They 

voicesforfreedom.co.nz/fed-up

GET THE REAL FACTS AND...

Don't Want You To Know

ARE YOU FED UP
WITH COVID YET? 

If your "common sense detector" is telling you
that NZ's covid narrative doesn’t add up -
congratulations! It's in perfect working order...

The harsh reality is that critical data and facts
are being censored countrywide in an effort
to prevent you from thinking for yourself...

The Good News is tens of thousands of Kiwis
just like you are now getting reliable facts at
Voices For Freedom. Are you in the know yet?

hello@voicesforfreedom.co.nz

http://voicesforfreedom.co.nz/fed-up
mailto:hello@voicesforfreedom.co.nz


T H I N G S  T H A T  M A K E  
Y O U  G O  H M M M . . .

BECAUSE WE
BELIEVE IN BACKING
UP OUR CLAIMS.. .

hello@voicesforfreedom.co.nz
The information on this leaflet is educational only and does not

constitute medical or legal advice.  ©Voices for Freedom 2021

1.

2.

3.

4.

5.

6.

7.

8.

9.

There's no evidence that lockdowns work
to reduce overall mortality in a population.

Typical mask wearing does not reduce
SARS-CoV-2 infection rates (COVID-19).

The Pfizer vaccine is experimental & has
not been shown to stop you catching
SARS-CoV-2 or passing it on to others.

The average age of death attributed to
Covid-19 is higher than the regular average
age of death.

The PCR test on its own is not an
appropriate diagnostic tool for Covid-19. 

We've heard nothing about proven
therapeutics. Why are our health
authorities ignoring the science on vitamin
D and Ivermectin? 

Asymptomatic people are not established
to be significant transmitters of infection.

We're not allowed to know if we've had
Covid-19: Public SARS-CoV-2 antibody
testing is banned in New Zealand.

SARS-CoV-2 isn't new - there is evidence it
has been around since March 2019.

voicesforfreedom.co.nz/fed-up

mailto:hello@voicesforfreedom.co.nz
http://voicesforfreedom.co.nz/fed-up


Welcome! So, you have a Fed Up with COVID flyer in your hot little hand and you’re
looking for more info to back up the claims on the sheet? You’re in the right place!
Read on to find the references and share them with your friends. (We will be adding further to
these facts as more information comes to light)…
 
FACT 1: SARS-CoV-2 isn’t new – there is evidence it has been around since March 2019.
“All samples came out to be negative for the presence of SARS-CoV-2 genomes with the
exception of March 12, 2019, in which both IP2 and IP4 target assays were positive. This
striking finding indicates circulation of the virus in Barcelona long before the report of any
COVID-19 case worldwide. Barcelona is a business and commerce hub, as well as a popular
venue for massive events, gathering visitors from many parts of the world. It is nevertheless
likely that similar situations may have occurred in several other parts of the world, with
circulation of unnoticed COVID-19 cases in the community.”
https://www.medrxiv.org/content/10.1101/2020.06.13.20129627v1.full.pdf

FACT 2: There’s no evidence that lockdowns work to reduce overall mortality in a
population.
“These responses to a virus whose impact on mortality is akin to the 1957 and 1968
pandemics may well puzzle future historians. Why did we respond so differently in 2020? Why
was lockdown used as a primary tool, when the prior view was that the negative
consequences of large-scale quarantine are so extreme that this mitigation measure should be
eliminated from serious consideration?” 
https://www.waikato.ac.nz/news-opinion/media/2021/opinion-safety-at-all-costs-costs-lives?
fbclid=IwAR2gnnKOJ099knNhHtqTXtAmMRTUK2zTdEm2BUxhHx35HINj9igvi13mPm8
Page 13: https://www.hartgroup.org/wp-content/uploads/2021/03/210322-Updated-HART-
review.pdf 

Via COVID Plan B
“The most comprehensive report yet, comparing google movement data to Covid19 cases has
found that lockdown (“stay at home”) had no role in the Covid19 death-rate.
The scientific report published in Nature says:
“In ~ 98% of the comparisons using 87 different regions of the world we found no 
evidence that the number of deaths/million is reduced by staying at home. 
Regional differences in treatment methods and the natural course of the 
virus may also be major factors in this pandemic…”

Fed up with covid
reference list

www.voicesforfreedom.co.nz
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This guide outlines your rights regarding the COVID-19 vaccination
& employment. It does not constitute legal or medical advice. 

https://www.medrxiv.org/content/10.1101/2020.06.13.20129627v1.full.pdf
https://www.waikato.ac.nz/news-opinion/media/2021/opinion-safety-at-all-costs-costs-lives?fbclid=IwAR2gnnKOJ099knNhHtqTXtAmMRTUK2zTdEm2BUxhHx35HINj9igvi13mPm8
https://www.hartgroup.org/wp-content/uploads/2021/03/210322-Updated-HART-review.pdf
https://www.hartgroup.org/wp-content/uploads/2021/03/210322-Updated-HART-review.pdf
http://www.voicesforfreedom.co.nz/


There have been some studies recently matching Google movement data to Covid19
patterns but this is the most exhaustive and therefore conclusive: countries using
lockdowns have wasted their time, lives, and economies, and cannot even claim a
benefit in reduced heaths. It also means that whatever has kept the NZ experience mild
so far, has not been our fabled ‘elimination’ strategy.
The tragedy of it all is, as the study authors conclude, is that the lockdown advice from
authorities therefore appears to be based on a very common error of judgement known
as the ‘exception fallacy’. That is where something that could be true for an individual is
therefore concluded to be true for a population. In this case, that if an individual stays at
home, they won’t catch a virus, so if everyone stays home, no one catches a virus.
Stated like that, the policy seems like lunacy – but it has been promoted and enforced
by people who consider themselves experts.”
https://www.covidplanb.co.nz/uncategorized/study-in-nature-blows-lockdowns-out-of-
the-water/?fbclid=IwAR3V-
Gut10Alz6GW3qdyFAX0QBbcRSTXFEQaW7PIl3oX3W0Yb59BRMYGmZ0
https://www.nature.com/articles/s41598-021-84092-1

FACT 3: We’re not allowed to know if we’ve had Covid-19: Public SARS-CoV-2
antibody testing is banned in New Zealand.
https://www.health.govt.nz/news-media/media-releases/covid-19-point-care-test-kits

FACT 4: Asymptomatic people are not established to be significant transmitters
of infection.
https://wwwnc.cdc.gov/eid/article/26/8/20-1142_article
https://www.medrxiv.org/content/10.1101/2020.03.24.20042606v1
https://www.nature.com/articles/s41586-020-2488-1

FACT 5: The average age of death attributed to Covid-19 is higher than the
regular average age of death.
Germany:
Average age of death: 80.89 years.
https://datacommons.org/place/country/DEU 
Median COVID-19 death: 84 years.
https://www.rki.de/DE/Content/InfAZ/N/Neuartiges_Coronavirus/Situationsberichte/Feb
_2021/2021-02-02-en.pdf?__blob=publicationFile Pg. 6

Fed up with covid reference list cont...

w w w . v o i c e s f o r f r e e d o m . c o . n z
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https://www.covidplanb.co.nz/uncategorized/study-in-nature-blows-lockdowns-out-of-the-water/?fbclid=IwAR3V-Gut10Alz6GW3qdyFAX0QBbcRSTXFEQaW7PIl3oX3W0Yb59BRMYGmZ0%20
https://www.nature.com/articles/s41598-021-84092-1
https://www.health.govt.nz/news-media/media-releases/covid-19-point-care-test-kits
https://wwwnc.cdc.gov/eid/article/26/8/20-1142_article
https://www.medrxiv.org/content/10.1101/2020.03.24.20042606v1
https://www.nature.com/articles/s41586-020-2488-1
https://datacommons.org/place/country/DEU
https://datacommons.org/place/country/DEU
https://www.rki.de/DE/Content/InfAZ/N/Neuartiges_Coronavirus/Situationsberichte/Feb_2021/2021-02-02-en.pdf?__blob=publicationFile
http://www.voicesforfreedom.co.nz/


UK:
Average age of death: 81.26 years.
https://datacommons.org/place/country/GBR?
utm_medium=explore&mprop=lifeExpectancy&popt=Person&hl=en 
Median COVID-19 death: 83 years.
https://www.ons.gov.uk/peoplepopulationandcommunity/birthsdeathsandmarriages/dea
ths/adhocs/12773averageageofdeathmedianandmeanofpersonswhosedeathwasduetoc
ovid19orinvolvedcovid19bysexdeathsregisteredinweekending9october2020toweekendi
ng1january2021englandandwales 
Australia:
Average age of death: 82.75 years
https://datacommons.org/place/country/AUS?
utm_medium=explore&mprop=lifeExpectancy&popt=Person&hl=en 
Median COVID-19 death: 83 years
https://www.health.gov.au/resources/publications/coronavirus-covid-19-at-a-glance-10-
august-2020 

FACT 6. Typical mask wearing does not reduce SARS-CoV-2 infection rates
(COVID-19).
A high-quality, large-scale Danish study published November 2020 found
NO evidence that wearing a face mask significantly minimised people’s risk of
contracting COVID-19.
The randomised-control trial found no statistically significant difference in coronavirus
infection rates between mask-wearers and non-mask-wearers. In fact, according to the
data, mask usage may
actually increase the likelihood of infection.
The mask study one of the largest of its kind ever completed.
https://www.acpjournals.org/doi/10.7326/M20-6817

FACT 7: The PCR test on its own is not appropriate as a diagnostic tool for
Covid-19.
https://voicesforfreedom.co.nz/who-pulls-a-swifty

Fed up with covid reference list cont...
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https://datacommons.org/place/country/GBR?utm_medium=explore&mprop=lifeExpectancy&popt=Person&hl=en
https://www.ons.gov.uk/peoplepopulationandcommunity/birthsdeathsandmarriages/deaths/adhocs/12773averageageofdeathmedianandmeanofpersonswhosedeathwasduetocovid19orinvolvedcovid19bysexdeathsregisteredinweekending9october2020toweekending1january2021englandandwales
https://www.ons.gov.uk/peoplepopulationandcommunity/birthsdeathsandmarriages/deaths/adhocs/12773averageageofdeathmedianandmeanofpersonswhosedeathwasduetocovid19orinvolvedcovid19bysexdeathsregisteredinweekending9october2020toweekending1january2021englandandwales
https://datacommons.org/place/country/AUS?utm_medium=explore&mprop=lifeExpectancy&popt=Person&hl=en
https://www.health.gov.au/resources/publications/coronavirus-covid-19-at-a-glance-10-august-2020
https://www.acpjournals.org/doi/10.7326/M20-6817
https://voicesforfreedom.co.nz/who-pulls-a-swifty
http://www.voicesforfreedom.co.nz/


FACT 8: The Pfizer vaccine is experimental & has not been shown to stop you
catching SARS-CoV-2 or passing it on to others.
“Peter Hotez, dean of the National School of Tropical Medicine at Baylor College of
Medicine in Houston, said, “Ideally, you want an antiviral vaccine to do two things…
first, reduce the likelihood you will get severely ill and go to the hospital, and two,
prevent infection and therefore interrupt disease transmission.”
Yet the current phase III trials are not actually set up to prove either (table 1). None of
the trials currently under way are designed to detect a reduction in any serious
outcome such as hospital admissions, use of intensive care, or deaths. Nor are the
vaccines being studied to determine whether they can interrupt transmission of the
virus.”
https://www.bmj.com/content/371/bmj.m4037 
https://nypost.com/2020/11/24/moderna-boss-says-covid-shot-not-proven-to-stop-virus-
spread/
https://ijr.com/fauci-why-people-precautions-after-covid-vaccine/

FACT 9: We’ve heard nothing about proven therapeutics. Why are our health
authorities ignoring the science on vitamin D and Ivermectin?
https://ivmmeta.com/
https://vdmeta.com/ 
https://voicesforfreedom.co.nz/studies-suggest-4-vitamins-to-lower-risk-of-severe-
covid19/ 
https://voicesforfreedom.co.nz/is-ivermectin-the-miracle-drug-that-could-end-the-covid-
19-pandemic-guest-blog/ 

Fed up with covid reference list cont...
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If you value the resources we are creating
here at Voices for Freedom, please CLICK
HERE to support us to continue our work by
making a financial contribution. 

https://www.bmj.com/content/371/bmj.m4037
https://www.bmj.com/content/371/bmj.m4037%C2%A0
https://nypost.com/2020/11/24/moderna-boss-says-covid-shot-not-proven-to-stop-virus-spread/
https://ijr.com/fauci-why-people-precautions-after-covid-vaccine/
https://ivmmeta.com/
https://vdmeta.com/
https://voicesforfreedom.co.nz/studies-suggest-4-vitamins-to-lower-risk-of-severe-covid19/
https://voicesforfreedom.co.nz/studies-suggest-4-vitamins-to-lower-risk-of-severe-covid19/
https://voicesforfreedom.co.nz/is-ivermectin-the-miracle-drug-that-could-end-the-covid-19-pandemic-guest-blog/
https://voicesforfreedom.co.nz/is-ivermectin-the-miracle-drug-that-could-end-the-covid-19-pandemic-guest-blog/%C2%A0
http://www.voicesforfreedom.co.nz/
https://voicesforfreedom.co.nz/donate-to-voices/


8.

7.

6.

5.

4.

3.

2.

1.

Vaccine companies are exempt from ALL
liability.

All COVID-19 vaccines are currently
experimental! Some trials won’t end
until 2023.

The vaccine has not been shown to stop
you catching SARS-CoV-2 or passing it
on to others.

The only reason given to take the vaccine
is that it might reduce symptoms.

Animals in prior coronavirus vaccine trials
became very sick when exposed to the
wild virus.

It is unknown if the vaccine will cause
cancer, sterility or mutate cells.

Medsafe’s Pfizer report highlights
concerns about genotoxicity and serious
autoimmunity.

Deaths and cases of serious injury are
being reported around the world at an
alarming rate!

Discover The Hard Vaccine Facts 

COVID VACCINE

YOU PROBABLY HAVEN'T HEARD!

8 IMPORTANT 

www.voicesforfreedom.co.nz/info

FACTS

WILL YOU TAKE THE RISK? 

Before It's Too Late...

hello@voicesforfreedom.co.nz

http://www.voicesforfreedom.co.nz/info
mailto:hello@voicesforfreedom.co.nz


BECAUSE WE BELIEVE IN 
BACKING UP OUR CLAIMS.. .

The information on this leaflet is
educational only and does not constitute

medical or legal advice. 

LEARN THE
TRUTH

ABOUT THE
COVID-19
VACCINE

www.voicesforfreedom.co.nz/info

www.voicesforfreedom.co.nz/info
hello@voicesforfreedom.co.nz

http://www.voicesforfreedom.co.nz/info
mailto:hello@voicesforfreedom.co.nz


So, you have a COVID-19 Vaccine flyer in your hot little hand and
you’re looking for more info to back up the claims on the sheet?
You’re in the right place! Read on to find the references and
share them with your friends.
 
FACT 8: Vaccine companies are exempt from ALL liability.
https://www.nzherald.co.nz/nz/covid-19-coronavirus-government-may-
provide-indemnity-to-nz-supplier-of-
vaccine/CTQ4VCHV5X47EGOPIPASFBO3R4/  

Covid Vaccine Facts

reference list
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If you value the resources we are creating here at Voices
for Freedom, please CLICK HERE to support us to
continue our work by making a financial contribution. 

FACT 7: All COVID-19 vaccines are currently experimental! Some trials
won’t end until 2023.
“Medsafe has placed 58 conditions on the approval for the Pfizer and
BioNTech vaccine. Of these, 52 relate to requiring additional manufacturing
data from the company, for instance as it upscales its manufacturing. Six of
the conditions relate to additional clinical information such as regular
updates from clinical trials, and ensuring we receive any information on
safety concerns from around the world.” 
https://www.health.govt.nz/news-media/media-releases/robust-
assessment-ahead-medsafe-approval-vaccine

FACT 6: The vaccine has not been shown to stop you catching SARS-
CoV-2 or passing it on to others. 
https://nypost.com/2020/11/24/moderna-boss-says-covid-shot-not-
proven-to-stop-virus-spread/
https://ijr.com/fauci-why-people-precautions-after-covid-vaccine/

https://www.nzherald.co.nz/nz/covid-19-coronavirus-government-may-provide-indemnity-to-nz-supplier-of-vaccine/CTQ4VCHV5X47EGOPIPASFBO3R4/
https://www.nzherald.co.nz/nz/covid-19-coronavirus-government-may-provide-indemnity-to-nz-supplier-of-vaccine/CTQ4VCHV5X47EGOPIPASFBO3R4/
https://www.nzherald.co.nz/nz/covid-19-coronavirus-government-may-provide-indemnity-to-nz-supplier-of-vaccine/CTQ4VCHV5X47EGOPIPASFBO3R4/
http://www.voicesforfreedom.co.nz/
https://voicesforfreedom.co.nz/donate-to-voices/
https://www.health.govt.nz/news-media/media-releases/robust-assessment-ahead-medsafe-approval-vaccine
https://nypost.com/2020/11/24/moderna-boss-says-covid-shot-not-proven-to-stop-virus-spread/
https://ijr.com/fauci-why-people-precautions-after-covid-vaccine/


FACT 5: The only reason given to take the vaccine is that it might
reduce symptoms.
The trials were not designed to assess whether the vaccines prevent
transmission of the infection. 
https://blogs.bmj.com/bmj/2021/01/04/peter-doshi-pfizer-and-modernas-
95-effective-vaccines-we-need-more-details-and-the-raw-data/

Covid Vaccine Facts reference list cont...
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FACT 4: Animals in prior coronavirus vaccine trials became very sick
when exposed to the wild virus.
https://pubmed.ncbi.nlm.nih.gov/22536382/
https://thehighwire.com/why-covid-vaccine-trials-should-alarm-everyone/

FACT 3. It is unknown if the vaccine will cause cancer, sterility or
mutate cells.
Ex-Pfizer head of respiratory research Dr. Michael Yeadon and lung
specialist and former head of the public health department Dr. Wolfgang
Wodarg filed an application with the European Medicine Agency responsible
for EU-wide drug approval, for the immediate suspension of all SARS CoV 2
vaccine studies, in particular the BioNtech/Pfizer study.
https://2020news.de/en/dr-wodarg-and-dr-yeadon-request-a-stop-of-all-
corona-vaccination-studies-and-call-for-co-signing-the-petition/

FACT 2. Medsafe’s Pfizer report highlights concerns about
genotoxicity and serious autoimmunity.
https://voicesforfreedom.co.nz/medsafes-pfizer-report-raises-serious-
alarm-bells/ 

FACT 1: Deaths and cases of serious injury are being reported around
the world at an alarming rate!
https://childrenshealthdefense.org/defender/329-deaths-9516-other-
injuries-reported-following-covid-vaccine-cdc/

https://blogs.bmj.com/bmj/2021/01/04/peter-doshi-pfizer-and-modernas-95-effective-vaccines-we-need-more-details-and-the-raw-data/
http://www.voicesforfreedom.co.nz/
https://pubmed.ncbi.nlm.nih.gov/22536382/
https://thehighwire.com/why-covid-vaccine-trials-should-alarm-everyone/
https://2020news.de/en/dr-wodarg-and-dr-yeadon-request-a-stop-of-all-corona-vaccination-studies-and-call-for-co-signing-the-petition/
https://voicesforfreedom.co.nz/medsafes-pfizer-report-raises-serious-alarm-bells/
https://voicesforfreedom.co.nz/medsafes-pfizer-report-raises-serious-alarm-bells/
https://childrenshealthdefense.org/defender/329-deaths-9516-other-injuries-reported-following-covid-vaccine-cdc/


SARS-CoV-2 viral particles are tiny and
can easily pass through mask fibres. 

Face coverings are now "mandatory" on public
transport and domestic flights in Levels 1 and
above, but is this the right solution?   

A mask exemption is available to anyone
with a physical or mental health illness,
condition or disability that makes
wearing a face covering unsuitable.

More than 1.5 BILLION face masks will
pollute the oceans this year! 

Typical mask wearing does not reduce
SARS-CoV-2 infection rates (COVID-19).

Masks have been shown to cause hypoxia
(deprivation of adequate oxygen). 

Up to 98% of viral particles may pass
through cloth masks!

Do you qualify for a MASK

voicesforfreedom.co.nz/mask-facts

EXEMPTION?

hello@voicesforfreedom.co.nz

http://voicesforfreedom.co.nz/mask-facts
mailto:hello@voicesforfreedom.co.nz


BECAUSE WE BELIEVE IN 
BACKING UP OUR CLAIMS.. .

contact us at
hello@voicesforfreedom.co.nz

The information on this leaflet is educational only and
does not constitute medical or legal advice. 

LEARN THE
TRUTH
ABOUT 

FACE MASKS
voicesforfreedom.co.nz/mask-facts



So, you have a Mask flyer in your hot little hand and you’re looking
for more info to back up the claims on the sheet? You’re in the right
place! Read on to find the references and share them with your
friends.
Typical mask wearing does not reduce SARS-CoV-2 infection rates
(COVID-19).
A high-quality, large-scale Danish study published in November 2020 found
NO evidence that wearing a face mask significantly minimised people’s risk of
contracting COVID-19. The randomised-control trial found no statistically
significant difference in coronavirus infection rates between mask-wearers and
non-mask-wearers. In fact, according to the data, mask usage may
actually increase the likelihood of infection. The mask study one of the largest of
its kind ever completed.
https://www.acpjournals.org/doi/10.7326/M20-6817

SARS-CoV-2 viral particles are tiny and can easily pass through mask
fibres. 
"The N95 filtering face piece respirators may not provide the expected protection
level against small virions. Some surgical masks may let a significant fraction of
airborne viruses penetrate through their filters, providing very low protection
against aerosolized infectious agents in the size range of 10 to 80 nm. It should be
noted that the surgical masks are primarily designed to protect the environment
from the wearer, whereas the respirators are supposed to protect the wearer
from the environment."
https://pubmed.ncbi.nlm.nih.gov/16490606/ 
"The use of N95 respirators compared with surgical masks is not associated with
a lower risk of laboratory-confirmed influenza. It suggests that N95 respirators
should not be recommended for general public and nonhigh-risk medical staff
those are not in close contact with influenza patients or suspected patients."
https://onlinelibrary.wiley.com/doi/epdf/10.1111/jebm.12381

mask FLYER
reference list
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https://www.acpjournals.org/doi/10.7326/M20-6817
https://pubmed.ncbi.nlm.nih.gov/16490606/
https://onlinelibrary.wiley.com/doi/epdf/10.1111/jebm.12381
http://www.voicesforfreedom.co.nz/


"Among outpatient health care personnel, N95 respirators vs medical masks as
worn by participants in this trial resulted in no significant difference in the
incidence of laboratory-confirmed influenza."
https://pubmed.ncbi.nlm.nih.gov/31479137/

Up to 98% of viral particles may pass through cloth masks!
"The results showed that cloth masks and other fabric materials tested in the
study had 40-90% instantaneous penetration levels against polydisperse NaCl
aerosols employed in the National Institute for Occupational Safety and Health
particulate respirator test protocol at 5.5 cm s⁻¹. Similarly, varying levels of
penetrations (9-98%) were obtained for different size monodisperse NaCl aerosol
particles in the 20-1000 nm range.
Results obtained in the study show that common fabric materials may provide
marginal protection against nanoparticles including those in the size ranges of
virus-containing particles in exhaled breath."
https://academic.oup.com/annweh/article/54/7/789/202744
"..our results suggest that cloth masks are only marginally beneficial in protecting
individuals from particles<2.5 μm."
https://pubmed.ncbi.nlm.nih.gov/27531371/

mask flyer reference list cont...

w w w . v o i c e s f o r f r e e d o m . c o . n z

Masks have been shown to cause hypoxia (deprivation of adequate oxygen). 
"Wearing an N95 mask for 4 hours during HD significantly reduced PaO2 (partial
pressure of oxygen) and increased respiratory adverse effects in ESRD patients."
https://pubmed.ncbi.nlm.nih.gov/15340662/
A 2015 study indicated that hypoxia inhibits T-lymphocytes (the main immune
cells used to fight viral infections) by increasing the level of a compound called
hypoxia inducible factor-1 (HIF-1).
https://pubmed.ncbi.nlm.nih.gov/26179900/
"Human beings must breathe oxygen . . . to survive, and begin to suffer adverse
health effects when the oxygen level of their breathing air drops below [19.5
percent oxygen]. Below 19.5 percent oxygen . . . , air is considered oxygen-
deficient. At concentrations of 16 to 19.5 percent, workers engaged in any form of
exertion can rapidly become symptomatic as their tissues fail to obtain the
oxygen necessary to function properly."
https://www.osha.gov/laws-regs/standardinterpretations/2007-04-02-0 
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https://pubmed.ncbi.nlm.nih.gov/31479137/
https://academic.oup.com/annweh/article/54/7/789/202744
https://pubmed.ncbi.nlm.nih.gov/27531371/
http://www.voicesforfreedom.co.nz/
https://pubmed.ncbi.nlm.nih.gov/15340662/
https://pubmed.ncbi.nlm.nih.gov/26179900/
https://www.osha.gov/laws-regs/standardinterpretations/2007-04-02-0


A study on 53 surgeons using a pulse oximeter pre and postoperatively:
"Considering our findings, pulse rates of the surgeon's increase and SpO2
decrease after the first hour. This early change in SpO2 may be either due to the
facial mask or the operational stress. Since a very small decrease in saturation at
this level, reflects a large decrease in PaO2, our findings may have a clinical value
for the health workers and the surgeons."
https://pubmed.ncbi.nlm.nih.gov/18500410/

More than 1.5 BILLION face masks will pollute the oceans this year! 
More than 1.5 billion disposable face masks will wind up in the world’s oceans this
year — polluting the water with tons of plastic and endangering marine wildlife,
according to a Hong Kong-based environmental group.
https://nypost.com/2020/12/28/more-than-1-5b-masks-will-pollute-oceans-this-
year-report/ 

A mask exemption is available to anyone with a physical or mental health
illness, condition or disability that makes wearing a face covering unsuitable.
http://bit.ly/exemption-link

Check your COVID-19 Response Survival Kit 
for your Mask Exemption Fact Sheet and 
the link to download a mask exemption if 
you qualify.

Those who believe they qualify for a mask
exemption can download an exemption
card here: 
https://voicesforfreedom.co.nz/mask-card/

mask flyer reference list cont...
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If you value the resources we are creating
here at Voices for Freedom, please CLICK
HERE to support us to continue our work by
making a financial contribution. 

https://pubmed.ncbi.nlm.nih.gov/18500410/
https://nypost.com/2020/12/28/more-than-1-5b-masks-will-pollute-oceans-this-year-report/
https://pubmed.ncbi.nlm.nih.gov/18500410/
http://bit.ly/exemption-link
https://voicesforfreedom.co.nz/mask-card/
http://www.voicesforfreedom.co.nz/
https://voicesforfreedom.co.nz/donate-to-voices/


 

 

1. There is an emergency.

2. Wearing one is not safe in all the circumstances.

3. You're in a defined space or an enclosed space that is separate from the passenger area. 

4. You're communicating with a deaf or hard of hearing person & visibility of the mouth is
essential for communication.

5. You've been asked to remove it to ascertain your identity.

6. Removal of (or not wearing) it is otherwise required or authorised by law.

7. You're under the age of twelve (12) years.

8. You need to remove it to take medicine.

9. You need to remove it to eat or to drink (provided eating/drinking permitted by T&Cs
carriage).

* NOTE: Shortness of breath, anxiety or critical thinking are examples of conditions that many people
find makes wearing a face covering unsuitable.

10. You have a physical or mental health illness or condition or disability that makes
wearing a face covering unsuitable

NEW ZEALAND FACE MASK EXEMPTION FACT CHECK

You can print out an exemption card to show. It is not required to have this in order to claim your
exemption. Nor do you need a Dr's certificate. You can simply say "I have an exemption" if asked. 

Important Information - What to do if you qualify?

L E A R N  M O R E  A T  -  V O I C E S F O R F R E E D O M . C O . N Z / F A C E - M A S K - E X E M P T I O N

When Are Masks Not Mandatory? (Summary Of Exemptions)

Face Covering - a covering of any type that covers the nose and mouth of a person.

MYTH: Face Coverings are "mandatory" in all situations involving public transport. 

FACT: There are many exceptions. This document summarises these.  

The current relevant legislation is contained in the COVID-19 Public Health Response (Alert Level
Requirements) Order 2020 (as amended).

15 APRIL 2021

https://voicesforfreedom.co.nz/FACE-MASK-EXEMPTION/


JOIN VOICES FOR FREEDOM 

DIFFERENCE
YOU CAN MAKE A

If we continue on the current course, our
children’s future will look very different from
the one we dreamed of, and they will pay the
price for the rest of their lives. 

The only way this stops is WHEN we start
saying “NO!” together!

Stay informed, because 

hello@voicesforfreedom.co.nz
together we are mighty

Join the 10K plus Kiwis who are learning the
smart way to say "NO" & how to legally push
back!

www.voicesforfreedom.co.nz/stay-informed

mailto:hello@voicesforfreedom.co.nz
http://www.voicesforfreedom.co.nz/stay-informed


W H O  I S  V O I C E S
F O R  F R E E D O M ?

We provide a platform for important questions
about our Covid response to be raised, and we
champion courageous and respectful conversations.

We are a non-political grassroots organisation
that is gaining rapid momentum and we have a
strong network of highly skilled supporters and
volunteers that are driving change across NZ.

Voices for Freedom was founded by three driven
kiwi mums determined to ensure our beautiful
country remains a safe and free place for our
families and friends.

We speak up for those who feel silenced and
stand against the heavy censorship of any view
that opposes the narrow government & media
narrative.

We are focused on protecting New Zealander’s
fundamental human rights with a particular focus
on freedom of speech, health & medical
freedom and all freedoms under attack from an
over-zealous and oppressive Covid-19 response.

voicesforfreedom.co.nz/stay-informed

And we are pioneering powerful under-the-radar
protest methods that are actually getting noticed.

The information on this leaflet is educational only and does
not constitute medical or legal advice. 

JOIN US TODAY AND
DEFEND YOUR
FREEDOMS!

hello@voicesforfreedom.co.nz

http://voicesforfreedom.co.nz/stay-informed
mailto:hello@voicesforfreedom.co.nz


HOW TO ACE BEING A CHAMPION FOR

1.

SIGN UP to the mailing list. 

Head over to the Voices
for Freedom website and...

JOIN a local freedom hub group.

GRAB yourself a Voices for
Freedom tee (our uniform) and
some fun wristbands too!

FREEDOM

SAVE our SHAREABLES and plaster them all over the net!

PRINT the SHAREABLES and leave them in interesting places 

FORWARD EMAILS from Voices for Freedom to your friends 

LIKE & SHARE social media posts. 

COMMENT on news stories & add SHAREABLE images and links to relevant 

for people to find.

and INVITE them to join too!

posts or blogs. 

SHARE!  FLOOD THE ZONE!

2.

MEET your local freedom-loving neighbours
and ENGAGE in courageous conversations!

Rock along to your LOCAL freedom hub
and...

GROW the group and BRING a friend or two along
to the next meeting.
PARTICIPATE in a group event... Survey the
streets! TALK with the people you come across.

3.

HELP YOURSELF & OTHERS with your new
resources, template letters and info packs. 

Get sorted with your covid response
survival kit and...

4.
WRITE to the authorities with your important
questions. Make an Official Information Act
request & hold them accountable.

bust out your typing fingers and...

w w w . v o i c e s f o r f r e e d o m . c o . n z

http://www.voicesforfreedom.co.nz/











